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VACANCIES

8 August 2008

ENFORCEMENT OFFICER
R129 367.32/180 308.04 pa
Grade 10 - Subject To NMC
Approval
Development Planning,
Environment and Management
Unit

Qualifications (Essential)
Diploma in Town and
Regional Planning /
Development related disci-
pline Relevant tertiary qualifi-
cation. Must be in possession
of a valid Code EB drivers
licence. Must be computer lit-
erate. Must be eligible for reg-
istration as a peace officer.
(Preferred) Diploma in Town
and Regional Planning /
Development-related disci-
pline, a degree in environmen-
tal management (or similar
acceptable qualification)
Essential Experience:
Considerable years relevant
experience. (Preferred)
Experience: Extensive years
relevant experience.

Duties Include: Ensures that
the use of land, buildings and
natural resources in the
Ethekwini Municipal area
occurs in compliance with
Ethekwini Municipality IDP,
policies, by-laws and land use
schemes, as well as other
applicable provincial and

national legislation and regula-
tions.

Applications to The Human
Resources Administration,
Ground Floor, Shell House, 221
Smith Street, Durban 4001 or P
O Box 5892, Durban 4000 or
may be E-mailed to mthembusin-
disiwe@durban.za (Telephone
311-3173) not later than Friday
2008-08-22 at 12.00 (Midday).

ETHEKWINI
MUNICIPALITY
The Skills Development Unit
in conjunction with the
Durban Metropolitan Police
Service introduces
A Training and Development
program - LAW ENFORCE-
MENT

The eThekwini Municipality's
Skills Development Unit, in
conjunction with the Durban
Metropolitan Police, is
embarking on a Law
Enforcement Skills &
Development program. The
program envisages developing
skills and employability as a
Peace officer &/ or Traffic offi-
cer. The Basic requirements to
be considered for this program
are: South African Citizenship
Passed Matric / Grade 12 No
criminal record, pending cases

to be declared Applicants
must be older than 18 and
younger than 30 years on the
closing date Due to the nature
of the program appointees will
be subjected to a progressive
Fitness Test, as well as a
Medical Evaluation and will
be interviewed during the reg-
istration, selection and enlist-
ment process. The program
will be conducted in English
and therefore proficiency in
English is required. The
eThekwini Municipality will
also verify the Criminal
record, qualifications, citizen-
ship & residential address of
each applicant.

Applications received in
response hereto on or before
the extended closing date indi-
cated will be considered in
conjunction with applications
already received in response to
the Staff Vacancies Circular
212/ Metro Ezasegagasini
dated 27 June 2008. To register
for this program, interested
applicants must submit an
Application form on the 4
August 2008 Between 08h30
and 15h00, at 9 Old Fort Place,
City Health Building, Ground
Floor. This program will be
conducted as a Conditional,
12-month contract and during

this program attendees will
receive a learner allowance
per month. Candidates who
have previously applied for the
above post must not re-apply.
For any queries, please contact
Human Resources 031 311
2972

QUALITY OFFICER
R207 878.16/263 538.60 pa
Grade 13
Ethekwini Water Services

Duties Include: Co-ordinates
and motivates the human
resources of Scientific

Services to achieve accredita-
tion goals. Monitors and
undertakes administrative
aspects of the Quality Division
to ensure that Scientific
Services achieves and main-
tains ISO 17025 accreditation
by including a culture of excel-
lence and continual improve-
ment.

Qualification (Essential):
Microbiology or
Biotechnology or Analytical
Chemistry degree or accept-
able equivalent qualification
South African National
Accreditation Service accredit-
ed laboratory auditor
Computer literate with experi-
ence in laboratory information
management systems. Valid

Code B Drivers Licence.
(Preferred): Management
Diploma.

Experience (Essential): Min 5
years practical experience in
Laboratory Quality
Management Systems.
Provable references of exten-
sive experience in the accredi-
tation of laboratories.
(Preferred): Min 5 years as a
qualified auditor. Several years
practical laboratory experience
in either Chemistry or
Microbiology .

Applications to The Human
Resources Administration
Division, Ethekwini Water
Services, 3 Prior Road, Durban,
PO Box 1038, Durban, 4000 or
email Recruitment@dmws.dur-
ban.gGov.za (Tel 311 8779/8780)
by Friday2008-08-22 at 12.00
(Midday).

TRAINING OFFICER
R162 585.24 / R221 303.64 p.a.
(Grade: 12)
Emergency Services Unit

Qualification (Essential):
Higher Certificate in Fire
Technology or equivalent serv-
ice related qualification
acceptable to the Authority
Having Jurisdiction.
Experience (Essential):
Extensive relevant experience.

(Preferred): Diploma in Fire
Technology or equivalent rec-
ognized by the Authority
Having Jurisdiction.
Demonstrated experience
acceptable to the Authority
Having Jurisdiction in the
administration of fire service
training programs in a Local
Authority Fire Service

at a level commensurate with
the post of Training Officer.
Duties Include: To perform a
variety of administrative and
technical tasks associated with
co-ordinating and presenting
training to enable the depart-
ment to satisty its statutory
obligations and to assist in
reducing loss of life and prop-
erty by fire through improving
levels of skill in dealing with
the fires and other emergen-
cies for which the department
is responsible.

Applications to The Emergency
Services Unit, Human Resources
Administration Division, Health
Unit, Ground Floor, 9 Old Fort
Place, Durban, 4000 or PO Box
2443, Durban, 4000 or email
Recruitmentadmin@durban.gov.z
a(Tel 031 311 3742) by Friday,
2008-08-22 at 12.00 (Midday)



